
Ordinance	regarding	non-discrimination.	
	
City	of	Sun	Prairie	
	

 WHEREAS, the City of Sun Prairie has experienced significant population growth over 
the past decade; and WHEREAS, the City of Sun Prairie realizes and embraces the fact that as 
the community continues to grow, it will become increasingly more diverse; and  

 WHEREAS, the City of Sun Prairie’s workforce should reflect the different cultures, 
backgrounds, and abilities of the members of our community; and  

 WHEREAS, the City of Sun Prairie rejects discrimination of any kind and respects the 
inherent worth, attributes, perspective and value of every individual in our community; and  

 WHEREAS, the City of Sun Prairie recognizes that a diverse workforce will result in the 
introduction of innovative ideas and provide varying and unique perspectives; and  

 WHEREAS, the City of Sun Prairie is committed to being inclusive as an employer and 
service provider to people of different backgrounds, races, gender, sexual orientation, ages, 
ethnicities and disabilities; and  

 NOW, THEREFORE, BE IT RESOLVED NOW, THEREFORE, BE IT RESOLVED, 
by the City of Sun Prairie Common Council that the City of Sun Prairie desires to make it known 
that all people are welcome in our community regardless of their unique backgrounds and 
characteristics. Furthermore, the City Council directs the staff of the City to undertake aggressive 
efforts to locate, recruit, and hire qualified candidates that will diversify the City’s workforce. 
Moreover, the City of Sun Prairie Common Council directs that an ad-hoc steering committee, 
comprised of citizens, business leaders, and professionals be created to assist the City in reaching 
this goal. Additionally, the Committee will identify, and provide a better understanding of, the 
unique needs of different individuals and communities within Sun Prairie. Finally, the committee 
will work with City administration to draft policies, procedures, budget initiatives, and 
operational plans in support of the City’s commitment to Diversity.  

	


